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 #49 Helen Alyon

Helen Alyon has a problem. Helen just had a newborn child and took 6 months maternity leave. After her maternity leave, she realized that she really wanted to stay at home with her child. Unfortunately, her mentor, Lester Parsons, warns her that if she stays home longer with her newborn, she runs the risk of not becoming a partner in the international CPA firm, Brownwood & Short. In Helen utopia, she would be able to work part time for the firm and still retain her status as an upcoming partner. So far, the company has agreed to let her work part time and retain her possible partnership status. But, as Parsons warned, it isn’t necessarily true that if she would come back full time in three years, that invitation would still be there. Helen now doesn’t know what to believe. On one hand, the partners have agreed to give her a reduced workload and retain her current management status. On the other hand, Parsons has warned her that she is possibly ruling herself out from becoming a partner and is setting herself up to be overlooked. Helen doesn’t know who to believe. She would like to trust the partners, but maybe what Parsons said was true. She also feels that Parsons may just be jealous that the partners are going to treat her differently and let her take a reduced workload for three years while retaining the partnership path. An interesting side note that must be stated is that the two of the current partners are female. Further, they both returned immediately back to full time work after their 6 month maternity leave.
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 #53 Ed Giles & Susan Regas

Ed Giles, a parter at Saduga & Mihca, is seeing Susan Regas who works at the same firm. Normally, the firm doesn’t have a problem with peers dating at work. However, Giles is a partner while Regas is a senior. The firm is very clear in its policy, it does not allow employees of different ranks to date. This currently doesn’t concern Giles or Regas since they are only dating. But, if they were to get married, one of them would have to resign to prevent future conflict. What does concern Regas is her current project, the CAA which both she and Giles are working on together. Both of them have been missing time at work and not working to their normal ability, and people are starting to notice. Most lower level employees are distressed by the fact that they are dating because both of them have been spacing out at work, but for the most part, upper level management doesn’t know that they are dating. A couple days ago, Regas received a dozen roses from Giles because he had said some things to her that he shouldn’t have. A peer of Regas notices the flowers and reads the note. She warns Regas of what she’s getting into and reminds her of the policy. Regas confides in her everything that has been going on and promises her that she will take a break with Giles and figure something out. She talks to Giles and he agrees, but he’d like to have one last dinner. While they are out, the controller of CAA Industries, Mark Sax, sees them across the restaurant. Then he starts remembering how slow things are going and how they’ve been billed for more hours than was really necessary. At this point Sax has decided to meet with a partner from Saduga & Mihca, Morris and asks him to investigate. Morris promises Sax he will look into the situation. 
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 #55 Jason Tybell

Jason Tybell has been a junior accountant at Rodgers & Philips for three years. Jason has been currently been pulled from auditing two clients. The partners are meeting, and they’ve decided to pull him from his third. Apparently Jason has a problem ‘keeping his mouth shut’. The partners all agree that Jason says inappropriate things at inappropriate times which makes him and the company seem unprofessional. Jason’s worried. He doesn’t understand why he has been pulled off the last two audit teams. He knows that the company has a policy that won’t let you audit a company that has any of your family or relation inside it, but he knows that he hasn’t broken that policy. He also doesn’t understand why Jackson, his mentor, hasn’t mentioned to him why he’s been pulled off the companies. He was going to have a meeting this afternoon with Jackson, maybe that was what they were going to talk about. Going back to the partner’s meeting: The partners know Jason isn’t partnership material. He is unprofessional and isn’t a team player. They realize that they have to get rid of him before the next two years, otherwise he’ll reach a senior status and that would mean that they’d have to look at him for becoming a future partner. They ask Jackson to tell him that his stay with their organization is nearing an end and that they don’t know if they’ll have a place for him much longer than a year from now. During Jackson’s meeting with Jason, he mentions what the partners want him to and Jason doesn’t look surprised. At the end of his meeting he says something interesting, “What took you so long?” 
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 #59 Imperial Valley Thrift & Loan 

Bill Stanley is auditing Imperial Valley Thrift & Loan. Previously, Bill had these concerns about the organization: Loan quality, ability to continue due to a going concern caused by “capital impairment”, and the organizations weak internal controls. Bill’s audit findings were: Poor loan collateral, low collectibility of loans, weakness in internal controls, need for additional capital infusion, and inadequacy of general reserve requirement. With this in mind, Bill needs to decide whether to give IVTL a unqualified opinion with an explanatory paragraph about the going concern issue, a qualified opinion, an adverse opinion, or a disclaimer of opinion. Bill also has three areas of pressure to balance: Regulatory environment, IVTL, and investors (like Gonzalez). First, the regulators are concerned with IVTL’s 2% reserve requirement. However the regulators have been lagging because they are dealing with another failed S&L. Therefore, they are depending on Stanley’s audit report of IVTL. IVTL itself is pressuring Stanley about their “loan write-offs”. Stanley is pushing for them to write more of their loans off seeing as he doesn’t believe the money’s there. IVTL admits the money isn’t there, but explains to him that their S&L business is all about relationships. Because of these relationships, the money will there when it comes time for the principal to be due. IVTL is also pressuring Stanley to give them an unqualified opinion. If Stanley gives them a qualified opinion, an adverse opinion, or even to disclaim an opinion, the client would send the picture that their financial statements are not accurate. 

